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Social Accountability 8000

2014 ki SA8000 Bl Z#E (RIAHEPNE)
International Standard by Social Accountability International

June 2014
SA8000®: 2014
Supersedes previous versions: 2001, 2004 and 2008

The official language of this Standard and supporting documents is English. In the case of

inconsistency between versions, reference shall default to the English version.
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I. INTRODUCTION BiIiS

1. Intent and Scope BAYEAEEE

Intent: The intent of SA8000 is to provide an auditable, voluntary standard, based on the UN

Declaration of Human Rights, ILO and other international human rights and labour norms and

2/38



national labour laws, to empower and protect all personnel within an organisation’ s control and
influence who provide products or services for that organisation, including personnel employed
by the organisation itself and by its suppliers, sub-contractors, sub-suppliers and home workers.
It is intended that an organisation shall comply with this Standard through an appropriate and

effective Management System.

BRY: AMEEENERRE—EERHESBEAESS, BRSITAES (ILO) FMEMBIFRAREES,
SENERTELNEZEREE, RENRERGEATRFINZEEENNEENRBAL, 8EQ
SEChkHEMAER, 288, 28N ERNETIMRETLA.

Scope: It is universally applicable to every type of organisation, regardless of e.g., its size,

geographic location or industry sector.

#HE: MEERIEHEEEERERY, A, EXERIFMATIRERE.

2. Management System BB R

Throughout your review of the next eight elements of SA8000, the requirements of this
element - Management System - are central to their correct implementation, monitoring and
enforcement. The Management System is the operational map that allows the organisation to
achieve full and sustained compliance with SA8000 while continually improving, which is also

known as Social Performance.

£J75¢ SA8000 LAF 8 (BEAZZAIEREAA, ZEEAGHIEREIERER. BAMNTEEMREE
0. ZEERREFEMERSEIFERS SA8000 EENRRN A ENETHE. EEHBAHLEEN.
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